Board Agenda — August 31, 2016

PERSONNEL

PERSONNEL (Items A through SS)

A.

It is recommended that the Board accept the resignation of Ms. Gema Cuffari,
Family Consumer Science teacher at the High School, effective August 31, 2016.

It is recommended that the Board accept the resignation of Ms. Robin Itzkowitz
Shulman, Special Education teacher at the High School, effective August 30,
2016.

It is recommended that the Board accept the resignation, due to retirement, of Ms.
Rosemary Marino, secretary at MTMS, effective August 30, 2016.

It is recommended that the Board accept the resignation of Ms. Shari Pilcz,
paraprofessional at Barclay Brook School, effective August 31, 2016.

It is recommended that the Board accept the resignation of Ms. Jennifer
Tricarico, paraprofessional at Brookside School, retroactive to July 29, 2016.

It is recommended that the Board accept the resignation of Ms. Kelly Farley, Site
Coordinator at Falcon Care, effective August 9, 2016.

It is recommended that the Board accept the resignation of Ms. Erika Stewart,
Site Coordinator at Falcon Care, effective August 31, 2016.

. It is recommended that the Board accept the resignation of Ms. Jacqueline

Liebowitz, teacher assistant at Falcon Care, effective July 29, 2016.

It is recommended that the Board accept the resignation of Ms. Kaila Conboy,
special education leave replacement at Brookside School, effective August 30,
2016.

It is recommended that the Board accept the resignation of Ms. Nerea
LaFontaine, staff accountant for the District, effective September 5, 2016.

It is recommended that the Board accept the resignation of Mr. Jursy Wallace,
paraprofessional at MTMS effective August 30, 2016.

It is recommended that the Board accept the resignation of Ms. Margaret Glynn,
paraprofessional at MTMS, effective August 16, 2016.

. It is recommended that the Board accept the resignation of Ms.Meredith

Werbler, teacher of ECE at Falcon Care, effective October 16, 2016.

. It is recommended that the Board accept the resignation of Ms. Jill Kalyankar,

teacher of Family Consumer Science at the High School, effective October 25,
2016.
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. Itis recommended that the Board approve the revised resignation date of Ms.

Jillian Martinez, teacher of Spanish at MTMS effective August 31, 2016.

It is recommended that the Board rescind the contract of Ms. Loredana
McFadden, grade 5 leave replacement at Brookside School, effective August
18,2 016.

. Itis recommended that the Board approve a return to work to Ms. Jean

Malkiewicz, secretary at Pupil Personnel Services, effective August 1, 2016.

. It is recommended that the Board approve a return to work to Mr. David Simone,

custodian at the Middle School, effective August 10, 2016.

It is recommended that the Board approve a return to work to Mr. Leslaw

Lenczyk, custodian at the High School effective September 6, 2016.

. Itis recommended that the Board approve a return to work to Ms. Agnes Carney,

bus driver in the Transportation Department, effective September 1, 2016.

. Itis recommended that the Board approve a change in the start date of the

maternity leave of absence to Ms. Kacie Walton, teacher of grade two at Oak
Tree School, effective September 1, 2016 through January 31, 2017 in accordance
with Article 17, Paragraph B.1 in the collective negotiations agreement between
the Monroe Township Board of Education and the Monroe Township Education
Association covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. Walton may be entitled.

. Itis recommended that the Board approve a maternity leave of absence to Ms.

Stephanie Patterson, teacher of special education at MTMS, effective October
24, 2016 through June 30, 2017 in accordance with Article 17, Paragraph B.1 in
the collective negotiations agreement between the Monroe Township Board of
Education and the Monroe Township Education Association covering the period
July 1, 2014 through June 30, 2017. It is further recommended that this leave
shall be without pay except to the extent of any sick days to which Ms. Patterson
may be entitled.

. It is recommended that the Board approve an extended maternity leave of absence

to Ms. Amanda McGarry, teacher of grade 3 at Oak Tree School, effective
December 16, 2016 through June 30, 2017 in accordance with Article 17,
Paragraph B.1 in the collective negotiations agreement between the Monroe
Township Board of Education and the Monroe Township Education Association
covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. McGarry may be entitled.



Board Agenda — August 31, 2016

PERSONNEL

X.

AA.

BB.

It is recommended that the Board approve a medical leave of absence to Ms.
Beverly Mazza, paraprofessional at Brookside School, effective September 1,
2016 pending further action of the Board in accordance with Article 17,
Paragraph B.2 in the collective negotiations agreement between the Monroe
Township Board of Education and the Monroe Township Education Association
covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. Mazza may be entitled.

It is recommended that the Board approve an extended medical leave of absence
to Ms. Debra LaGola, bus driver in the Transportation Department, effective
September 1, 2016 through October 1, 2016 in accordance with Article 17,
Paragraph B.2 in the collective negotiations agreement between the Monroe
Township Board of Education and the Monroe Township Education Association
covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. LaGola may be entitled.

It is recommended that the Board approve an extended medical leave of absence
to Ms. Linda Sue McGuinness, bus driver in the Transportation Department,
effective September 1, 2016 pending further action of the Board in accordance
with Article 17, Paragraph B.2 in the collective negotiations agreement between
the Monroe Township Board of Education and the Monroe Township Education
Association covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. McGuinness is entitled.

It is recommended that the Board approve an extended medical leave of absence
to Ms. Eleanor Walker, bus driver in the Transportation Department, effective
September 1, 2016 through October 1, 2016 in accordance with Article 17,
Paragraph B.2 in the collective negotiations agreement between the Monroe
Township Board of Education and the Monroe Township Education Association
covering the period July 1, 2014 through June 30, 2017. It is further
recommended that this leave shall be without pay except to the extent of any sick
days to which Ms. Walker is entitled.

It is recommended that the Board approve an unpaid medical leave of absence to
Ms. Sharon Rusnak, teacher of special education at MTMS, effective September
1, 2016 through October 2, 2016 in accordance with Article 17, Paragraph B.2 in
the collective negotiations agreement between the Monroe Township Board of
Education and the Monroe Township Education Association covering the period
July 1, 2014 through June 30, 2017. It is further recommended that this leave
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CC.

DD.

EE.

FF.

GG.

shall be without pay except to the extent of any sick days to which Ms. Rusnak
may be entitled.

It is recommended that the Board approve a medical leave of absence to Dean
Quiest, teacher of Science at the High School, effective September 1, 2016
through December 1, 2016 in accordance with Article 17, Paragraph B.2 in the
collective negotiations agreement between the Monroe Township Board of
Education and the Monroe Township Education Association covering the period
July 1, 2014 through June 30, 2017. It is further recommended that this leave
shall be without pay except to the extent of any sick days to which Mr. Quest may
be entitled.

It is recommended that the Board approve a medical leave of absence to
Charlotte Malvasio, paraprofessional at Mill Lake School, effective September
1, 2016 through October 16, 2016 in accordance with Article 17, Paragraph B.2 in
the collective negotiations agreement between the Monroe Township Board of
Education and the Monroe Township Education Association covering the period
July 1, 2014 through June 30, 2017. It is further recommended that this leave
shall be without pay except to the extent of any sick days to which Ms. Malvasio
may be entitled.

It is recommended that the Board approve an unpaid intermittent leave of absence
for Doug Guillen, Director of Transportation, retroactive to August 18, 2016
through September 30, 2016 in accordance with the Family and Medical Leave
Act of 1993, 29 U.S.C. §2601 et seq. and the New Jersey Family Leave Act,
N.J.S.A. 34:11B-1 et seq. It is further recommended that Mr. Guillen will utilize
any remaining personal days and/or vacation days he may have available during
this intermittent leave of absence.

It is recommended that the Board approve an unpaid leave of absence for Ms.
Nadia Mancuso, teacher of Special Education at Brookside School, effective
September 1, 2016 through September 13, 2016 in accordance with the Family
and Medical Leave Act of 1993, 29 U.S.C. 82601 et seg. and the New Jersey
Family Leave Act, N.J.S.A. 34:11B-1 et seq.

It is recommended that the Board approve the following teachers for After School
Supervision in the Media Center at the High School for the 2016-2017 school
year, 1 teacher for 2 hours per day for 144 days, on a rotational basis at the hourly
non-instructional rate ($44.85) account no. 11-140-100-101-000-070:

Myra Dabkowski Samantha Grimaldi
Katerine Crapzanzano Erica Friedman
Gail DeMarco Ana Lanfranchi
Edgar Esteves Renata MacKenzie

Katelyn Goodman Dana Beachum
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HH.

JJ.

KK.

Ryan Parker Katerina Profaci
Melissa Wolverton

It is recommended that the Board approve the following teachers for After School
Detention at the High School for the 2016-2017 school year, 1 teacher for 1 hour
45 minutes per day, on a rotational basis for 72 days at the hourly non-
instructional rate ($44.85) account no. 11-140-100-101-000-070:

Kenneth Chanley Katelyn Goodman
Renata MacKenzie Jamie Neues
Ryan Parker Benjamin Ostner

It is recommended that the Board approve the following personnel for ninth grade
student orientation at MTHS on August 22-23, 2016 for a total of ten hours each
at the instructional rate, $53.87 (account no. 11-140-100-101-000-070):

Victoria Giblin
Jaclyn Puleio

It is recommended that the Board approve the following additional teacher for
CMAC at the High School for the 2016-2017 school year, 2 teachers for one hour
per day on a rotational basis for 144 days at the hourly instructional rate $53.87
account no. 11-140-100-101-000-070:

Samantha Grimaldi

It is recommended that the Board approve the following personnel at the High
School for the After School Testing Center, two teachers per day for 1 hour per
day, on a rotational basis for 144 days, at the hourly instructional rate ($53.87)
for the 2016-2017 school year, account no. 11-140-100-101-000-070:

Jessica Ferrantelli Patrick Comey
Christina Basile Erica Friedman
Robert Byrnes Jan Jernigan

Laura Granett Rachel Reenstra
Jaime Neues Deborah Stapenski
Nicole Altilio

Deanna Dale

Jaclyn Lithgow
Jordanna Riggi
Victoria Giblin
Benjamin Ostner
Stacey Weinstein
Ryan Parker
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LL.

MM.

NN.

It is recommended that the Board approve the following personnel at the High
School for After School Cafeteria Supervision Session 1, two teachers per day, for
2 hours per day on a rotational basis for 180 days at the hourly non-instructional
supplemental rate ($44.85) for the 2016-2017 school year, account no. 11-140-
100-101-000-070:

Renata MacKenzie Christina Basile
Abbe Lustgarten Sherry Holmes
Patrick Comey Katelyn Goodman
Myra Dabkowski Deborah DeBoer
Nicole Gross Katherine Crapazano
Michael Wall Lorraine Ongaro
Kenneth Chanley Melissa Wolverton
Deanna Dale Michelle Ballard
George Pangalos Laura Granett
Danielle Drust Gail DeMarco
Deborah Stapenski Susan Stasi

Seema Taparia Samantha Grimaldi
Katerina Profaci Jan Jernigan
Jovanna Quindes Stacey Weinstein
Ralph Zamrzycki Dana Beachum

It is recommended that the Board approve the following teachers for World

Language Forum at the High School for the 2016-2017 school year, 1 teacher for
one hour per day on a rotational basis for 120 days at the hourly instructional rate
($53.87) account no. 11-140-100-101-000-070:

Anthony Carannante Natasha Carannante
Melissa Mazur Sara Cox

Marni Vicich Victoria Giblin
Patrick Comey

It is recommended that the Board approve the following personnel at the High
School for After School Cafeteria Supervision Session 2 (second session 4:15-
6:15), one teacher for 2 hours per day on a rotational basis for 180 days at the
hourly non-instructional supplemental rate ($44.85) for the 2016-2017 school
year, account no. 11-140-100-101-000-070:

Melissa Wolverton Michael Wall
Lorraine Ongaro Michelle Ballard
Laura Granett Susan Stasi
Kenneth Chanley Sherry Holmes
Christina Basile Deborah Stapenski
Deanna Dale Deborah DeBoer

Abbe Lustgarten Samantha Grimaldi
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George Pangalos Jovanna Quindes

OO. Itis recommended that the Board approve the following teachers for Writing Lab
at the High School for the 2016-2017 school year, 1 teacher for one hour per day
on a rotational basis for 144 days at the hourly instructional rate ($53.87) account
no. 11-140-100-101-000-070:

Robert Byrnes
Kalynn Deedy
Beth Wolk

Renata MacKenzie
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PP. Itis recommended that the Board approve the following personnel for the After
School TAG program for the 2016-2017 school year elementary teachers $77.56
per session and MTMS teachers $116.34 session (1.5hrs):
Jennifer Hyer, TAG Art, Applegarth School Grade 4, Woodland School Grade 5
Colin Temple, TAG Art, Woodland School Grade 4, Applegarth School Grade 5
Marie-Lucille Strano, TAG Art Brookside School Grade 5
Christina Perrine, TAG Art Brookside School, Grade 4
Substitutes
Deborah Stapenski — Middle School
Danielle Kutcher — Woodland School
Alison North — Woodland School
Jodi Rubinstein — Brookside School
Victoria DeCarlo — Brookside School
Beth Nagle — Brookside School
QQ. Itis recommended that the Board approve the following certificated staff at the
following step on guide:
Employee School Position Salary Guide | Account | Dates Reason for
No. hire
Heidi Falanga | MTMS Teacher of Step 1 MA 11-130-100- | 9/1/16- Resignation
Spanish $49,282+$3450 | 101-000-080 | 6/30/17 replacement —
tenure track
Lauren Staub | High Teacher of Step 1 BA 11-213-100- | 9/1/16- Transfer
School Special $49,282 101-000-093 | g/30/17 replacement —
Education tenure track
Nicholas High Teacher of Step 1 BA 11-140-100- | 9/1/16- Resignation
Rogers School Social $49,282 101-000-070 | g/30/17 replacement —
Studies pending tenure track
criminal
history
Kerry Curran | MTMS Teacher of Step 1 BA 11-130-100- | 9/1/16- Transfer
Industrial $49,282 101-000-080 | g/30/17 replacement
Arts pending tenure track
certification
.| Jursy Wallace | MTMS Teacher of Step 1 BA 11-213-100- | 9/1/16- New position
Special $49,282 101-000-093 | g/30/17 tenure track
Education pending
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6. | Elizabeth Woodland | Reading Step 8 MA 11-120-100- | On or New position
Lechocinski | Brookside | Specialist $60,772+$3450 ég(}/;ooo-oso before tenure track
Applegarth 11-120-100- | 10/24/16-
101-000-020 | 6/30/17
33% pending
11-120-100- | criminal
101-000-050 | hjstory
33%
7.| Christine HS Teacher of Step 1 BA 11-140-100- | 9/1/16- Resignation
Scaletti Family $49,282 101-000-070 | g/30/17 replacement
Consumer pending tenure track
Science certification
and criminal
history
8.| Magdelena Oak Tree Teacher of 100% contract | 11-120-100- | 9/1/16- Increase in
Fidura Kindergarten 101-000-060 | g/30/17 contract from
50% due to
increase in
enrollment
9.| Amy Pilsbury | Oak Tree Teacher Step 1 BA 11-120-100- | 9/1/16- Leave
grade 2 $49,282 pro 101-000-060 | 2/3/17 replacement
rated
10| Claudia Brookside | Teacher of Step 1 MA 11-213-100- | 9/1/16- Leave
Loonan Special $49,282+$3450 | 101-000-093 | 4/4/17 replacement
Education pending
criminal
history
11| Shannon Brookside | Teacher of $95/day 11-213-100- | 9/1/16- Leave
Finney Special 101-000-093 | 10/14/16 replacement
Education pending
criminal
history
12| Michelle Oak Tree Media Step 1 MA 11-000-222- | 9/1/16- Leave
Magboul Specialist $49,282+$3450 | 100-000-098 | 1/31/17 replacement
pro-rated correction
13| Jocelyn HS Teacher 17% additional | 11-140-100- | 9/1/16- Additional
Cadott Physical contract 101-000-070 | 6/30/17 section for
Education adaptive
Physical
Education
MAPS — new
program
14| Kathy Dillon | HS Teacher 17% additional | 11-140-100- | 9/1/16- Additional
Physical contract 101-000-070 | g/30/17 section for
Education adaptive
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Physical
Education
Falcon
PALS- new
program
15| Karen Oak Tree/ | Teacher of 106% contract | 11-120-100- | 9/1/16- Additional
Swercheck Woodland | music 101-000-060 | 6/30/17 section at
Oak Tree due
to increased
enrollment
16| Adam HS Teacher of Step 1 MA 11-213-100- | 9/1/16- Account No.
Herman Spec. Ed. $49,282+$3450 | 101-000-093 | §/30/17
pending
certification
17| Sarah HS Teacher of Step 3 BA 11-140-100- | 9/1/16- Transfer from
Cummings Industrial $49,532 101-000-070 | g/30/17 MTMS
Arts
18| Brian Hinz HS Asst. Girls Step 1 50% 11-402-100- | 2016-2017 | Coaching
volleyball $4681 100-000-098 | school year | position
coach
19| Scott Zimms | HS Asst. Girls Step 1 50% 11-402-100- | 2016-2017 | Coaching
volleyball $4681 100-000-098 | school year | position
coach
20| Lauren HS Athletic Fall, Winter, 11-402-100- | 2016-2017 | Coaching
McElroy Trainer Spring 100-000-098 | school year | position
$3,288.33 per
season for a
total of $9865
21| Melissa AS/BS/ Teacher of 11-120-100- | 9/1/16- Correction in
Galazin WL accelerated 28%000'050 6/30/17 account
math 11-120-100- numbers
101-000-020
25%
11-120-100-
101-000-030
25%
22| Kathleen HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Dougherty Math contract 101-000-070 | 6/30/17 section due to
increased
enrollment
23| Katelyn HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Goodman Math contract 101-000-070 | 6/30/17 section due to
increased
enrollment
24( Gerard Minter | HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Math contract 101-000-070 | 6/30/17 section due to
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increased
enrollment
25 Martin Griffin | HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Music contract 101-000-070 | 6/30/17 section due to
increased
enrollment
26| Daniel HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Lombardi Industrial contract 101-000-070 | 6/30/17 section due to
Arts increased
enrollment
27| Theodore HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Powoski Industrial contract 101-000-070 | 6/30/17 section due to
Arts increased
enrollment
28| Sarah HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Cummings Industrial contract 101-000-070 | g/30/17 section due to
Arts increased
enrollment
29| Julia Bulkley | HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Visual Arts | contract 101-000-070 | 6/30/17 section due to
increased
enrollment
30| Maria HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Naumik Visual Arts | contract 101-000-070 | 6/30/17 section due to
increased
enrollment
31| Patricia Rein | HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Visual Arts | contract 101-000-070 | 6/30/17 section due to
increased
enrollment
32| Amanda HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Docherty Family contract 101-000-070 | 6/30/17 section due to
Consumer increased
Science enrollment
33| John Allen HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Spanish contract 101-000-070 | 6/30/17 section due to
increased
enrollment
34| Kathleen HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Hoffman Latin contract 101-000-070 | 6/30/17 section due to
increased
enrollment
35( Nicole Gross | HS AVID 17% additional | 11-140-100- | 9/1/16- AVID Leave
contract 101-000-070 | 9/3/17 replacement
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36| Katerina HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Profaci Special contract 101-000-070 | g/30/17 section due to
Education resignation
37| Jena Rose HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Special contract 101-000-070 | 6/30/17 section due to
Education resignation
38| Eileen HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Simmonds Special contract 101-000-070 | g/30/17 section due to
Education resignation
39| Deborah HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
DeBoer Special contract 101-000-070 | 6/30/17 section due to
Education resignation
40 Seema HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Taparia Special contract 101-000-070 | g/30/17 section due to
Education resignation
41| Michelle HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Ballard Special contract 101-000-070 | g/30/17 section due to
Education increase
enrollment
42| Victoria HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Giblin Special contract 101-000-070 | g/30/17 section due to
Education increase
enrollment
43| Debra Lyons | HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Special contract 101-000-070 | g/30/17 section due to
Education increase
enrollment
44| Benjamin HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
Ostner Special contract 101-000-070 | g/30/17 section due to
Education increase
enrollment
45| Steven HS Teacher of 17% additional | 11-140-100- | 9/1/16- Additional
MacKenzie Special contract 101-000-070 | g/30/17 section due to
Education increase
enrollment
46| Nicholas HS Asst. boys volunteer 11-402-100- | 2016-2017 | Volunteer
Rogers soccer coach 100-000-098 | school year
47| Shea HS Asst. field volunteer 11-402-100- | 2016-2017 | Volunteer
Clemencich hockey coach 100-000-098 | school year
48 Michael Bond | HS Assistant $2736 11-401-100- | 2016-2017 | Advisor
Choral 100-000-098 | school year

Director
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49 Gary Snyder | MTMS Teacher of 108.5% contract | 11-130-100- | 9/1/16- Correction in
Physical 101-000-080 | 6/30/17 contract
Education amount
reduced from
117%
50| Maria MTMS Math $1182 11-130-100- | 9/1/16- Stipend
Steffero Resource 101-000-080 | 6/30/17 position
51| Laurie Pike MTMS Math $1182 11-130-100- | 9/1/16- Stipend
Resource 101-000-080 | 6/30/17 position
52| Nicole Oak Tree Grade 3 Step 1 BA 11-120-100- | 12/20/16- Extension of
Sheppard $49,282 pro 101-000-060 | 6/30/17 contract
rated Leave
replacement
53| Carly Collins | Brookside/ | Reading 11-120-100- | 9/1/16- Correction in
Mill Specialist %2;000'020 6/30/17 locations
Lake/Oak 11-120-100-
Tree 101-000-040
33%
11-120-100-
101-000-060
54| Janice Roth HS Teacher of 117% contract | 11-140-100- | 9/6/16- Leave
Science 101-000-070 | 10/11/16 replacement
extra session
55| George HS Teacher of 117% contract | 11-140-100- | 9/6/16- Leave
Pangalos Science 101-000-070 | 10/11/16 replacement
extra session
56| Mark HS Teacher of 134% contract | 11-140-100- | 9/6/16- Leave
Stranieri Science 101-000-070 | 10/11/16 replacement
extra session
57| Jennifer HS Teacher of 117% contract | 11-140-100- | 9/6/16- Leave
Coccia Science 101-000-070 | 10/11/16 replacement
extra session
58 Jennifer Brookside | Teacher of Step 1 BA 11-120-100- | 9/1/16- Leave
Sokoloski grade 5 $49,282 pro 101-000-020 | 12/23/16 replacement
rated
RR. It is recommended that the Board approve the following non-certificated staff at
the following salaries/step on guide:
Employee School Position Salary Guide | Account Dates Reason for hire
No.
1. | Laura Tessler | Oak Tree | Spec. Ed. 11-213-100- | 9/1/16- Correction in
106-000-093

6/30/17

location
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2. | Virginia MTMS Spec. Ed. 6A Spec. Ed. 11-213-100- | 9/1/16- Transfer —
Ullrich Para one/one | $17.32+$1.00 | 106-000-093 | 6/30/17 | moved with
degree 7.0 student
hrs./day
3. | Anne Certo | HS Spec. Ed. 6A Spec. Ed. 11-212-100- | 9/1/16- Transfer —
Para one/one | $17.32+$2.00 | 106-000-033 | /30/17 | moved with
with toileting student
6.75 hrs./day
4. | Susan Mill Lake | Spec. Ed. Step 8 Spec. Ed. | 11-204-100- | 9/1/16- Transfer —
Lederman Para one/one | $19.96 + $2.00 | 106-000-093 | 6/30/17 | moved with
toileting 6.75 student
hrs./day
5. | Melissa Mill Lake | Spec. Ed. Step 4 Spec. Ed. | 11-214-100- | 9/1/16- Transfer —
Goretsky Para one/one | $15.39 + $2.00 | 106-000-093 | 6/30/17 | moved with
toileting 6.75 student
hrs./day
6. | Maryann Woodland | Spec. Ed. Step 4 Special 11-213-100- | 9/1/16- Transfer —
Pipala Para Ed $15.39 3.75 | 106-000-093 | 6/30/17 | moved with
hrs/day student
7. | Mindy Hall | Oak Tree | Lunch/class | Step 2 11-000-262- | 9/1/16- Replacement
para $13.19/hr for ;027ég?30'060 6/30/17 | position
3.75 hrs 11-190-100-
106-000-060
for 1.5hrs
8. | Jacqueline Oak Tree | Lunch/Classr | Step 1 11-000-262- | 9/1/16- Replacement
Liebowitz oom $13.09/hr for ;0275;220'060 6/30/17 | position
3.75 hrs 11-190-100-
106-000-060
for 1.5hrs
9. | Felice M. Oak Tree | Spec. Ed Step 1 Spec. Ed. | 11-215-100- | 9/1/16- Replacement
Schlesinger Para $15.09+$2.00 | 106-000-093 | 6/30/17 | position
toileting +
$1.00 for
educational
degree for
3.75/hrs
10.| Dina Urbano | Oak Tree | Para-— Step 2 $13.19 11-190-100- | 9/1/16- Transfer to new
kindergarten | 3.75/hrs 106-000-060 | 6/30/17 position
11.| Rochelle Mill Lake | Spec. Ed Step 7A Spec. 11-214-100- | 9/1/16- Moved to next
Epstein Para —one on | Ed 106-000-093 | 6/30/17 | grade with
one $18.88+%$2.00 student
toileting for

6.75/hrs
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12.| Lori Mill Lake | Spec. Ed Step 4 Spec. Ed | 11-214-100- | 9/1/16- Moved to next
Konopacki Para—one on | $15.39+$2.00 | 106-000-093 | 6/30/17 | grade with
one toileting for student increase
6.75/hrs 1 hour
13.| Kathy Extended | Spec. Ed Step 1 Spec. Ed. 7/5/16- ESY
Antonicelli School Para $15.09+$2.00 8/15/16
Year toileting
14.| Elizabeth Extended | Substitute Step 4 Spec. Ed. 7/5/16- ESY Substitute
Harrison School Paraprofes- | $15.39/hr. 8/15/16 para
Year sional
15.| Elizabeth MTMS Spec. Ed. Step 4 Special 11-214-100- | 9/1/16- Transfer
Harrison Para one/one | Ed. $15.39/hr + | 106-000-093 | g/30/17
toileting $2.00
6.75 hrs./day
16.| Kathy HS Spec. Ed. Step 1 Spec. Ed. | 11-212-100- | 9/1/16- Resignation
Antonicelli Para $15.09 + 106-000-093 | 6/30/17 | replacement
toileting $2.00
for 6.75/hrs
17.| Dina Mill Lake | Spec. Ed. Step 5 Spec. Ed | 11-204-100- | 9/1/16- Position hours
DiMatteo- Para $15.82/hr 106-000-093 | 6/30/17 | increased
Avitto +toileting $2.00
for 6.75/hrs
18.| Allyson Brookside | Lunch Para | Step 1 11-000-262- | 9/1/16- Resignation
Senoff $13.09/hr for 107-000-020 | 6/30/17 | replacement
2.5/hrs
19.| Julia HS Para — Step 1 11-190-100- | 9/1/16- Replacement for
Hambrecht Falcons Nest | $13.09/hr for 106-000-070 | 6/30/17 | transfer position
3.0 hrs/day pending
from 11/1/16- criminal
5/23/16 history
+toileting $2.00
20.| Nancy Saleh | Oak Para Title Il | Step 1 Reg. 20-274-100- | 91/16- New position
Tree/Mill $13.09/hr for 100 6/30/17
Lake 3.75 hrs/day
21.| Maureen HS Para — Step 1 11-190-100- | 9/1/16- Transfer
Cutrone Falcons Nest | $13.09/hr for 106-000-070 | 6/30/17
3.0 hrs/day
from 11/1/16-
5/23/16
+toileting $2.00
22.| Latha Juloori | Oak Tree | Lunch Para | Step 1 11-000-262- | 9/1/16- Transfer
$13.09/hr for 107-000-060 | 6/30/17 | replacement
2.5/hrs pending
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23.| Tami Barclay Spec. Ed. Spec. Ed. Step 5 | 11-204-100- | 9/1/16- Transfer to new
Goldstein Brook Para $15.82+$2.00 | 106-000-093 | g/30/17 | position
toileting for
6.75/hrs
24.| Tiffany Flacon Site $20.00/hrs for | 65-990-320- | 9/1/16- Transfer to
Godfrey Care Coordinator | 5.5 hrs/day 100-000-098 | 6/30/17 | resignation
position
25.| Jamie Patton | Falcon Site $20.00/hrs for | 65-990-320- | 9/1/16- Transfer to
Care Coordinator | 5.5 hrs/day 100-000-098 | §/30/17 | resignation
position
26.| Gail MTMS Spec. Ed. Step 8 Spec. Ed. | 11-212-100- | 9/1/16- Transfer to new
Cocorikis Para $19.86 for 106-000-093 | 6/30/17 | position
6.75/hrs
27.| Laura Extended | Spec. Ed. Step 1 Spec. Ed. 7/5/16- Extended
Lowande School Para $15.09+$2.00 7/31/16 School Year
Year toileting
28.| Laura Extended | Spec. Ed. Hourly 8/1/16- Extended
Lowande School Teacher instructional 8/15/16 School Year
Year rate $53.87
29.| Jennifer Applegart | Spec. Ed. Step 5 Spec. Ed. | 11-213-100- | 9/1/16- Modification in
Patricolo h Para $15.82 3.75/hrs | 106-000-093 | 6/30/17 | hours
30.| Kelly Brookside | Spec. Ed. 11-213-100- | 9/1/16- Correction in
Duncan Para- 106-000-093 | 6/30/17 | account number
Resource
31.| Jennifer Brookside | Spec. Ed 11-000-262- | 9/1/16- Correction in
Fopeano Resource and ;057/;28(;00'20 6/30/17 | account number
Cafeteria 11-213-100-
Para 106-000-093
1.25/hrs
32.| Bonnie Mill Lake | Para— 11-214-100- | 9/1/16- Correction in
DiBenedetto Autism 106-000-093 | 6/30/17 | class
33.| Charlotte Mill Lake | Para— 11-214-100- | 9/1/16- Correction in
Malvasio Autism 106-000-093 | 6/30/17 | class
34.| Darlene HS Custodian Entry level 11-000-262- | 9/1/16- Replacement
Ragaglia $19.82/hr + 100-000-070 | 6/30/17 | position
.second shift
.55/hr. for 8
hours
35.| David HS Custodian Step 3 2" Shift | 11-000-262- | 9/1/16- Transferred
Simone +B.S. + 10 yrs. | 100-000-070 | 6/30/17 | from MTMS
Long. 8 hours
36.| Shpresa Jaku | MTMS Custodian Entry level 11-000-262- | 9/1/16- Replacement
$19.82+ 2 100-000-080 | §/30/17 | position
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37.| Christopher | Woodland | Workstation | $41,100.00 11-000-252- | 9/1/16- Resignation
Tagliaferro | /Mill Lake | Specialist 28&000'040 6/30/17 | replacement
11-000-252-
100-000-030
50%
38.| Minerva District Bus Driver Step 2 11-000-270- | 10/3/16- | New position
Deceng $22.41/hr for 160-000-096 | 6/30/17
6/hrs
39.| Steven District Bus Driver Step 2 11-000-270- | 10/3/16- | Retirement
Cohen $22.41/hr for 160-000-096 | 6/30/17 | replacement
6/hrs
40.| Louise MTMS 10 months Step 1 10 month | 11-000-240- | 9/1/16- Retirement
Baumann secretary guide 103.57% | 105-000-080 | 6/30/17 | replacement
$39,912
7.25/hrs
41.| Karleyrose Mill Lake | Spec. Ed. Step 4 Spec. Ed | 11-214-100- | 9/1/16- Transfer to new
Nesby Para $15.39+$2.00 | 106-000-093 | §/30/17 | position
toileting for
6.75 hrs/day
42.| Lisa Oak Tree | Kindergarten | Step 4 Reg. Ed. | 11-000-262- | 9/1/16- Transfer
Dancyger Para $13.39 for 107-000-060 | 6/30/17 | replacement
3.75hrs pending
criminal
history
43.| Stefanie Falcon Group $13.00/hr for 65-990-320- | 9/1/16- Transfer
LaRoccca Care Leader 5.5 hrs. 100-000-098 | 6/30/17

SS. Itisrecommended that the Board approve the following substitutes for the 2016-2017

school year:

Certificated
Sherine Gergesse
loana Marsiello
Scott Johnsen
Allison Bleich
Bruce Marcinczyk
Lori Miller

Kerry Curran
Michael Bond
Sonali Shetty
Richard Bentrewicz
Christine Scaletti

Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
Substitute Teacher
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Non Certificated
Tara Applegate
Iris Glassberg
Melissa Miller
Ashley Borsuk
Jason Fomuke
Kyle Knotts

Substitute Paraprofessional
Substitute Paraprofessional
Substitute Avid Tutor
Substitute Avid Tutor
Substitute Computer Technician
Substitute Volunteer Coach

18



